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TO: Horse Farm Owners and Managers

SUBJECT: Compensation & Employee Benefits Survey - 2006

Dean, Dorton & Ford, PSC along with KTA/KTOB are pleased to provide the enclosed results of
the survey we recently conducted of horse farm employee compensation rates and employee
benefit practices. We sent 539 surveys ond received 83 responses. We hope these results will
be helpful to you in conducting your business in the coming year.

In comparing the results of this survey with the compensation and benefits survey we conducted in
2004, we noted these significant changes:

e 83% provided holiday pay to full time salaried employees in 2006 vs. 71% in 2004,
and 79% provided holiday pay to full time hourly employees in 2006 vs. 65% in
2004.

e 74% sponsored employee health coverage in 2006 vs. 83% in 2004.
¢ 29% required employees to wear uniforms in 2006 vs. 42% in 2004.

* 53% of farm employees were Hispanic nationality in 2006 vs. 43% in 2004, and
44% were U.S. nationality in 2006 vs. 56% in 2004.

e 30% of farms reported workers comp audi'rs in 2006 vs. 24% in 2004, and 7%
reported sales tax audits in 2006 vs. 2% in 2004.

Your comments or suggestions about the survey are welcome. We are receptive to any
improvements or enhancements that can be made to it. If you received our survey in the past, you
will note that we added a few items which were suggested by prior survey participants. We also
welcome your ideas about other farm management information that may be helpful for future
surveys.

We thank those who responded for their participation.

- Doton fl//fwf/l Fse.

2006 Winner
Best Places to Work

: Acknowledgement: Front cover photo by DDF staff person, Nancy Bickford
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Dean, Dorton & Ford, P.S.C. - Equine Industry Group

Located in the heart of central Kentucky, known for its world-class
horse farms, racing, and sales, Dean, Dorton & Ford has provided
accounting, tax, and business consulting services to the horse industry
since our inception in 1979. Our clients cover a broad spectrum of
organizations involved in the horse industry, from small boarding farms to
large multi-departmental farms involved in boarding, breeding, selling,
stallion management, and crop production; from racing stables to a
racetrack; from bloodstock agents to equine veterinary firms to equine
insurance agencies; and from industry associations to industry publications.
Not all of our clients are based in central Kentucky; horse industry clients
from other parts of the country and from outside the United States also gain
comfort by having our industry specialists work with them.

As a firm, we endeavor to know the business of horses, not just
accounting and tax rules relating to the industry. We accomplish this in a
number of ways, including meeting periodically, often with outside experts, to
discuss business topics of interest in the industry; by reading industry
periodicals; by studying the abundance of statistical data available regarding
different measures of industry performance; and most usefully, by working
with our clients in the industry on their business matters.

We perform a variety of services for our clients involved in the equine
industry and welcome inquiries, whether from new participants in the
industry who want assistance in properly structuring and administering their
stables or farms, or from long-time industry participants seeking to improve
the performance and administration of their equine operations. Members of
our Equine Industry Group will be pleased to answer any questions you
may have. Please call any of the following: Doug Dean, Richard Dorton,
Joe Ford, Martha Jones, Emily Carpenter, Jen Shah, Angela Hollearn, or
Melissa Hicks.

Please see the following page for an equine industry-specific list of
services we provide.



Dean, Dorton & Ford, P.S.C. - Equine Industry Services

Accounting

For smaller enterprises, directly performing many accounting, payroll, and clerical functions.
Designing and implementing farm accounting and management information systems.
Providing financial statements audit, review, and compilation services requested by owners
and lenders

Business Consulting

Developing strategies to use the optimum forms of organization in which to conduct horse
and farm businesses.

Developing financial and business plans for farms, breeding operations, and racing stables.
Financial analysis of stallion prospects.

Designing and implementing retirement plan and other employee benefit programs.

Tax

Developing strategies to make maximum use of potential tax losses.

Reducing exposure to the hobby loss rules.

Structuring transactions to avoid or minimize sales and use taxes.

Avoiding or managing the potential impact of the passive activity loss rules.

Using current and deferred trades of horses and farms to avoid or postpone income taxes.
Using the involuntary conversion tax rules to defer income taxes on insurance recoveries
related to horse and farm casualties.

Estate planning designed to use special use valuation and family farm conservation
incentives, family limited partnership strategies, and deferred tax payments.

Handling multi-state tax allocations.

Helping foreign owners and breeders to minimize exposure to U.S. taxes and comply with
filing requirements.

Developing tax accounting systems to comply, where required, with rules requiring
capitalization of preproductive period costs.

Representing clients with federal and state tax audits.

Taking advantage of unique tax depreciation rules.

Other

Retirement plan accounting and administration.

Health savings accounts (HSA) administration.

Managing and troubleshooting desktop personal computers, servers, and networks.
Enabling remote access to e-mail, applications, and files located on the network.
Implementing Blackberry, Treos , and other smart phones for access to work e-mail.
Implementing Spam filtering solutions that virtually eliminate junk mail.

ADDRESS: 106 West Vine Street, Suite 600, Lexington, Kentucky 40507
TELEPHONE: (859) 255-2341 FAX: (859) 255-0125
WEB SITE: www.ddfky.com
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Average Starting Pay Rate Range for Farm Employees - Salaried
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O Greater than 25 Employees
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Average Starting Pay Rate Range for Farm Employees - Hourly
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Number of Farms
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Number of Farms
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Number of Farms
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Farms Providing Retirement Plans
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Number of Premium Pay OR Paid Time Off Holidays Allowed
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Number of Farms

Farms Providing Paid Vacations for Full-time Employees
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Number of Farms

Farms Providing Paid Sick Leave for Full-time Employees
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Farms Providing Insurance Coverage
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Number of Farms

Farms Requiring Uniforms
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Farms Providing On-farm Housing
for Employees
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Farms Providing Vehicles for Employees
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Audits in the Last Three Years, by Issue

o
™

Lo o Lo o Lo o
N N - —

sasuodsay Jo Jaqunp

Elile)

Xe| sawoou|

dwo)
SI9MJOM

xe| sojes

JENTIJYY
ubialoH

1019€11U0D
1uapuadapu|
"SA
aakojldw3

InoH
® abep

Type of Audit

23





